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SECTION 4b: Current Economic Climate on Families  
 
Cost of Living Crisis (Inflationary Pressures) 
 
Families and childcare providers alike are struggling amid rising energy bills, fuel costs and general cost of living increases. For families, rising 
costs are forcing parents to reconsider household budgets and re-prioritise essential and non-essential costs.  Childcare may be a cost which is 
no longer affordable. For childcare businesses, they are experiencing the same pressures, with the addition of business rates increases and 
increased staffing costs.  
 
According to the Office for National Statistics findings (Opinions and Lifestyle Survey):  
 Around 6 in 10 (62%) adults reported that their cost of living had increased, compared with a month ago; this proportion appears to have 

gradually decreased since early April 2023, when it was at 76% 
 Commonly reported reasons why adults said their cost of living had increased compared with a month ago were an increase in the price of 

food shopping (96%), an increase in gas or electricity bills (62%), an increase in the price of fuel (34%), or an increase in their rent or 
mortgage costs (26%) 
 

The Coram Family and Childcare Survey 2023 reported: 
 The average price of a part time childcare place (25 hours) a week for a child aged under two in a nursery is £148.63 across Great Britain, or 

£7,134 a year. 
 England has seen the sharpest rise in prices across all age groups – an average of 5.4% increase across all age groups. For under twos this 

is double the percentage point rise seen last year and for two year olds, over three times the percentage point rise seen last year. 
 
Analysis from the Social Market Foundation found that childcare accounts for 7% of household income among those paying for it, rising to 17% 
for those in the bottom income quintile. 
 
Changes to Family Working Patterns 
 
Increasingly more parents have access to flexible working arrangements including working from home. This has enabled parents to adapt their 
working hours in order to enable them to manage their own childcare arrangements. Some businesses have, or are planning to, support their 
employees to work from home, which may have a sustained detrimental impact on all childcare provision, particularly that in the out of school 
sector.   
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SECTION 4c: Employers and Employment (sourced from the Childcare Sufficiency Assessment Employers Survey Spring/Summer 2023) 
 

Intelligence from local employers and employment is pertinent to full Childcare Sufficiency Assessments to enable the triangulation of demand 
from parents, supply from providers and the business need of employers which can influence both. 

Productive, engaged employees, who know that their family commitments are understood and supported by their employer, contribute massively 
to the thriving businesses our economy needs.  However, employers can face the difficult task of balancing the needs of their staff with the 
requirements of the business and this is where the local childcare infrastructure has a significant part to play. Decisions about how many hours 
to work, or indeed whether to work or not, can be dependent on the availability of local childcare provision.  

The Childcare Sufficiency Assessment Employers Survey formed part of this full Assessment and aimed to ascertain key information around how 
employers support the childcare needs of their employees, if their employees had difficulty working due to lack of childcare, the impact they 
anticipated the new and expanded early years entitlements may have on the childcare needs of their workforce and their awareness of services 
such as the Families Information Service and Ask Lion. 

The Survey was live for 4 weeks and was shared via the platforms and local leads for Twitter, D2N2 Growth Hub Newsletter, Growing Nottingham, 
Marketing Nottingham, Nottingham Partners, Creative Quarter and Business Improvement District. Despite the reach and engagement of wider 
partners being considerably more than the single email database used in the last full Childcare Sufficiency Assessment in Autumn 2020 which 
achieved a 24% response rate, disappointingly this latest Survey did not generate one single response and as such, this element of the 
triangulation of data, and value it can bring, is sadly missing from this report. 

The 2020 Assessment’s key finding was around employer’s reporting that 36% of employees had found it difficult to work due to lack of childcare 
provision, but this was at the time the childcare sector was just starting to re-open and begin recovery from the global pandemic of COVID-19.  
Three years on, with childcare providers now fully open again, and no sufficiency concerns highlighted through bi-annual Childcare Sufficiency 
Assessment Scorecards, this is not expected to have remained a concern that presented as part of this latest Assessment and the assumption 
could be made that the lack of response is due to employers not having major concerns with the childcare needs of their workforce, indeed ONS 
Research from 2022 stated that 84% of workers who worked from home during COVID planned to continue with hybrid working in the future.  A 
shift in the childcare needs of local workforces may become more prevalent to employers as the new and expanded early years entitlements 
begin to come into force from April 2024. 

We are confident that the latest Survey developed, via MS Forms, was the right format, simple to use and quick to complete so for future 
Assessments we will undertake closer collaboration with the partners above on how best to engage local employers, as we believe they are the 
best route for reaching this specific audience, but will also give consideration to reinstating the direct email approach and lengthen the Survey 
time to encourage a higher response. 
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SECTION 4d: Expansion of the Early Years Entitlements  

 

In the Spring Budget 2023 the Chancellor announced a revolution – 30 hours childcare for every child over the age of 9 months with working 
parents by September 2025.  The government are focused on giving children the best start in life and supporting parents to access affordable, 
high quality childcare and this expansion of funded childcare is the largest ever and will remove barriers to work for nearly half a million parents 
with a child under 3 in England. 
 
To enable childcare providers to prepare to deliver such a major expansion, it will be rolled out in phases to ensure there are enough places 
and staff ready to meet increased demand, and the funding paid to childcare providers to deliver these offers will be increased.  The expansion 
delivery phases are; 
 

 April 2024 – working parents of 2 year olds able to access 15 hours childcare support 
 September 2024 – 15 hours childcare support extended to working parents of children from the age of 9 months to 3 year olds 
 September 2025 - working parents of children under the age of 5 entitled to 30 hours of childcare per week 

 
In addition, the government also announced: 

 This childcare transformation will expand 30 hours childcare support for working parents with children over the age of nine months, 
saving up to £6,500 a year for parents for just a single child. This is on top of the upfront childcare support for parents receiving Universal 
Credit and the support that is available through Tax-Free Childcare. 

 It is working to deliver an ambition for all parents of primary school aged children to access childcare in their local area between 8am 
and 6pm, tackling the barriers to working caused by limited availability of wraparound childcare. 

 Childcare costs of parents moving into work or increasing their hours on Universal Credit paid upfront rather than in arrears, with 
maximum claim boosted to £951 for one child and £1,630 for two children – an increase of around 50%. 

 In recognition of the importance of childminders, a start-up grant of £600 for childminders registered with Ofsted and £1,200 for those 
registered with a childminder agency will be launched to help with the costs incurred when registering 

 
This revolution in childcare will undoubtedly change both the supply of, and demand for, early years provision in the City, making the Childcare 
Sufficiency Assessment even more critical as we plan and monitor for these changes. 
 
Timely, accurate information and support both to providers, internal and external colleagues, wider partners and parents are all essential in 
ensuring effective delivery of this agenda in Nottingham City. The Early Years Team will be maintaining our website with updates, social media 
accounts, direct correspondence and briefing sessions as part of our Communication Strategy for the delivery of this extended offer to ensure 
no family misses out on the provision they are entitled to.    
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SECTION 5a: Childcare Sufficiency in Nottingham City  
 

There needs to be an element of caution taken with the data presented in this report. Measuring sufficiency is complex, particularly as the full 
extent of the impact of the pandemic and the current cost of living crisis emerges. We therefore need to consider what the data in sections 1 and 
2 is telling us alongside parents’ feedback in section 3 and other influential factors reported in section 4.   
 

Once again there has been a drop in the number of childcare providers however, this remains below the national average. Despite current 
business pressures, new childcare provision continues to open including childminders and full day care. It is essential that we continue to support 
and monitor the sustainability of our existing childcare provision and encourage and support new ventures where they are needed the most. The 
LA Early Years Team continue to monitor the childcare market through the Childcare Sufficiency Assessment (CSA), subsequent CSA action 
planning and regular termly contact with providers. A tailored package of support, determined by the Provider Support Framework, is offered by 
a team of EYFS Support Workers. Information and guidance is also offered through the Early Years website.  
 

The current childcare place vacancy rate remains high. There are vacancies reported across each age range within every ward in the City. 
However, we can see by the participation data (2, 3 and 4 year old entitlements) on pages 15 and 16 that there are families entitled to a funded 
place who are yet to take up their entitlement. We are also mindful that with the early years entitlement expansion (page 29), more children will 
be eligible for a funded childcare place. Marketing for the expansion of funded provision has started via the Department for Education. We can 
see through a significant increase in contacts/enquiries to the Families Information Service in July 2023 that the national campaign may be 
reaching families and raising parental awareness. We wait with anticipation to see if this awareness raising translates to actual participation in 
future terms. 
 

Through our Parent Survey 2023, we can see in section 3 that cost is a significant barrier to parents accessing childcare services. In addition to 
the expansion of funded provision mentioned above, the government has been actively encouraging the take-up of Tax Free Childcare available 
to families to support with childcare costs. The LA has actively supported this through partnership engagement and information shared via the 
Families Information Service (FIS) and ASKLiON. FIS is a LA parent-facing service which provides advice to families on services for children in 
Nottingham, including childcare and the funded entitlements. This function is carried out through a dedicated free-phone telephone line, and 
online through ASKLiON. It is essential we maintain and promote the Council’s information for families to ensure awareness and accessibility to 
information in the right place at the right time.  

Data within this report is captured and scrutinised on a citywide and ward level. Ward level data enables us to see where ‘pressure points’ exist 
with regards to the availability of childcare places and participation. The following wards require additional scrutiny: 
 DALES: has one of the lowest participation rates for both the 2 year old and Universal 3 and 4 year old entitlements 
 SHERWOOD and LENTON/WOLLATON EAST: high occupancy of 2, 3 and 4 year old provision and both breakfast and after school provision 
 

A CSA Action Plan will be developed to address the points above and other identified pressures. 
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SECTION 5c: National Context (sourced from Coram Family and Childcare, Childcare Survey 2023) 
 
General Points 

 LA’s reported that key factors decreasing sustainability of childcare included: 
 Problems with recruiting and retaining staff (69% of LAs) 
 Cost of staff (65% of LAs) 
 Cost of energy (57% of LAs) 
 Funding rate of early education entitlement (56% of LAs) 
 Cost of food (53% of LAs) 

Sufficiency Points 

 Big drop in sufficiency this year in England where childcare shortages mean the children who stand to gain the most from childcare risk 
missing out 

 Less than 18% of LA’s in England have enough childcare for disabled children 
 19% of LA’s stated that more than 25% of childminders in their area are at risk of leaving the profession 
 18% of LA’s stated that 25% or more of group-based providers are at financial risk  
 Fall in sufficiency of early education entitlements in England is concerning as these were introduced to boost children’s outcomes, getting 

them ready to learn at school and beyond. There is strong evidence that high quality early education can narrow the achievement gap between 
disadvantaged children and their peers that exist before they start school. Following a pandemic which saw this existing gap widen further, 
this is all the more important. 
 

A CSA Action Plan will be developed to address the recommended actions identified in this Assessment to ensure the LA continues 
to meet its statutory duty for securing sufficient childcare within Nottingham City.



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

For further information please contact: 

 

Early Years Programmes Manager 

  

  

Nottingham City Council, Loxley House,  
Station Street, Nottingham, NG2 3NG 
 




